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the Twenty-Four Histories. In each dynasty, confirmation of dynastic orthodoxy served as the
basis for the establishment of dynastic succession. Comrade Mao Zedong attached great
importance to the compilation of the Twenty-Four Histories for two reasons. On the one hand ,
the works were the basic vehicle of Chinese politics, history, and culture, and at the same time
conveyed a consensus on ancient politics and culture. Probing into profound truths can reach a
distant place. Reading these historical works can help us grasp the timeline of historical evolution
and better understand where we are today. On the other hand, although Mao loved ancient
history, he was not mired in the past, nor did he reject the present or refuse to follow changing
times. He knew that it is only by following the old ways that the new can be created. Historical
study is the foundation of all the social sciences, and the Twenty-Four Histories are the most
fundamental classical texts in Chinese historical studies.

Rethinking the Theoretical Logic of “Culture in Action” Xiao Wenming - 87

Chinese cultural sociology is a newly emerging discipline, but its academic tradition has yet
to be shaped. Here, a systematic in-depth analysis of the theoretical logic and assumptions of
Western cultural sociology is an important preliminary task. “Culture in action” is a cultural
sociology theory that has been influential in recent times, but it goes too far in devaluing the role
of values in guiding action and therefore has an individualistic bias that ignores the systemic and
holistic nature of culture. This drawback has led to dilemmas in terms of empirical
interpretations and theoretical logic. An in-depth investigation of the theoretical logic and
assumptions of Western sociological approaches, including cultural sociology, will provide
references, directions and guidelines for the localization of sociology and a solid foundation for a
more culturally conscious Chinese system of sociological discourse.

Handling the Impact of Baby Boomer Retirement on the Pension System
Du Yang and Cheng Jie - 99

China’s population aging is accelerating, especially as the baby boomers born after 1962
reach retirement age. This will lead to a surge in demand for pensions in the coming period. The
sustainability of the pension system will face a major challenge. By implementing demand-side
reforms, such as delaying retirement and adjusting replacement rates, in tandem with supply-side
reforms, such as launching a social security reserve fund, allocating state-owned capital gains ,
and expanding investment operations, we can hope that the pension system will break even. In
the long run, the system’ s sustainable operation depends on productivity improvement ,
especially labor productivity. A comprehensive reform of the pension system and the
transformation of the economic system are indispensable.

From Individual Rationality to Market Rationality: A Study of Market Theory from the Perspective
of Experimental Economics Na Yi and He Jingtong - 112 -
Although experimentation is widely regarded as an economic research method, experimental
economics has distinctive theoretical attributes. In particular, with regard to the major
theoretical issue of how the market allocates resources, it challenges the dominant Western
neoclassical market theory on the basis of the findings of a series of market experiments. It
shows that even without individual rationality, large-scale transactions, and complete
information conditions, a small group of real-world traders, armed only with decentralized
private information and limited cognition, can, through repeated interactions and learnings under
appropriate market trading rules, eventually converge on a competitive equilibrium that allocates
resources efficiently. Thus the market does not depend on the individual rationality of traders to
achieve competitive equilibrium, but on the “wisdom of the crowd ,” i.e., market rationality.

The History of Human Life: Understanding Civilization from a Human Perspective
Liang Yongjia - 121 -
Life history appears to be an auxiliary research method aimed at narrating the life history of
individuals, but in fact it constitutes one of the dominant narratives of the world’ s major
civilizations, characterized by use of biography in narrating the changing and unchanging orders
of the universe. By using “indigenous social theory” to understand “total social fact,” Mauss
disposes of the social sciences approach of dividing up concrete phenomena with abstract
concepts. His arguments prompt us to consider that “life history” may constitute a form of social
research that allows us to understand civilizations from a human perspective—a means of
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