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Reasons for the Low Labor Participation Rate of the Retirees in Urban China: The Challenges and
Direction of the Human Resources Development of Middle-aged and Senior People

CHENG Jie', LI Ran?

(1. Institute of Population and Labor Economics, Chinese Academy of Social Sciences, Beijing 100009; 2. University of Chinese Academy
of Social Sciences, Beijing 102488, China)

Abstract: There is a new trend that the retirees return to the labor market in the process of global aging. The speed of
population aging in China is so fast that it is rare all over the world and the labor supply continues to decrease. Although the
legal retirement age is relatively early, the labor participation rate of the retirees remains very low. Higher pension
replacement rate, lower human capital level, rapidly changing labor demand, family care burden and unfriendly labor
market system jointly hinder the retirees from returning to the labor market. Developing the potential of human resources for
the elderly is an important measure for all countries in the world to actively respond to aging. At present, the most effective
measure for China’s elderly human resources development is to delay the legal retirement age. The biggest challenge is the
short board of human capital. It is necessary to establish a lifelong learning system and an employment {riendly labor market
system.

Keywords: retirees; labor participation rate; labor market; pension
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